Governance practices in Belgian listed companies*

at the end of 2022
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The share of female and independent
directors continues to increase.
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(Art.7:104, CCA)

*  GUBERNA investigated the governance practices within a sample of 75 Belgian listed companies who are part of the three main indices (BEL 20, BEL MID and BEL SMALL).
** Newly listed companies get 6 years after their IPO to reach the legal quota.
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